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PREFACE

Women are recognized today for the important the Armed Forces. As shown on the adjacent charts,
contributions which they make to national defense. National Guard and Reserve women now comprise
Women serve in all capacities except those prohibited almost 35 percent of the total women in the military.
by legislation or associated Service policies. This has
not always been the case. Barely a decade ago women This booklet makes selected demographic com-
comprised less than 2% of active duty personnel and parisons between men and women as a means of pro-
less than 5% of the National Guard and Reserve. viding an overview. The data used to construct the
Those who served, did so in "traditional" capacities tables and graphs were generated (in most cases) by
(e.g. administration and medicinei. Today, women the Dcense Manpower Data Center. Please refer
constitute almost 10% of the acti% cciponent and questions or comments concerning the results por-
over 10% of the National Guard and Reserves. They trayed for active duty women to OASD(FM&P)
serve in many career fields which historically have MM&PP/O&EPM, The Pentagon, Washington,
been staffed exclusively by men (e.g. operations, in- D.C. 20301-4000. Questions or comments concerning
telligence, and maintenance). National Guard and Reserve women shou!d be ad-

dressed to OASD(RA) GR/M&P, The Pentagon,
The purpose of this publication is to provide cur- Washington, D.C. 20301-1500. Additional copies

rent data on the status of women in all components of may be obtained through the Government Printing
Office.
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INTRODUCTION
Military women are performing their duty re- hospital ships, transports, and vessels of similar

luirements with the same professional competence classification not expected to be assigned to combat
lisplayed by military men. Although this has been missions. Similarly, Air Force women on active duty
widely recognized for many years, only within the or serving in the Air National Guard and the Air
past decade have women been permanently integrated Force Reserve, except those in designated medical,
within the active/reserve component personnel inven- chaplain and judge advocate functions, may not be

* tories:)The catalysts which motivated integration and assigned to duty on aircraft engaged in combat mis-
expaion of the role of women in the military exist in sions. There are no statutory restrictions on the
law. he passage of Public Law 90-130, which repeal- utilization of Army women or women of the Army
ed the ceiling on women, the creation of the all- National Guard or Army Reserve in combat.
volunteer forces, and the enactment of the Defense However, Army Departmental policy parallels the
Officer Personnel Management Act (DOPMA), statutes, and restricts women from assignment to
which repealed long standing provisions of law con- those skills and positions which, through doctrine,
taining unwarranted distinctions with respect to mission, or battlefield location, invite the highest pro-

4 women officers, fostered current Department of bability of direct combat action.
Defense policy on the utilization of women in military
service. NIhis policy, restated by the Secretary of The results of our personnel utilization policies are
Defense in a-memorandum to Secretaries _._the--translatcd ito-s - iions open to women as
Military Departmentsdae-d-1uly 19, 1983, calls for -shown on the following pages.The differences among

S. full utilization of women consistant with existing .the Components reflect the impact of combat exclu-
combat exclusion laws and related policy. sion restrictions and the differing component mis-

A, sions. As can be seen, skills open to women range
The current laws which restrict the assignment of from approximately 98 percent for the Air Force to 80

women in the Navy, Marine Corps and Air Force, percent in the Marine Corps. Actual positions open to
and their reserve components, were enacted in 1948 women range from more than 95 percent in the Air
when the women's auxiliary components were made Force to only 20 percent in the Marine Corps. In the

A part of the permanent military structure. Under these Army and Navy women may be assigned to approx-
statutes, women in the Navy, Marine Corps, Naval imately 90 percent of the skills and more than half of
Reserve and Marine Corps Reserve may not be assign- the positions in those Components. For the total
ed to duty on ships or in aircraft that are engaged in Department of Defense, almost 88 percent of the
combat missions, nor may they be assigned to other skills and more than 61 percent of the positions are
than temporary duty on vessels of the Navy except open to women.

OFFICER AND ENLISTED CAREER OPPORTUNITIES
SKILLS AND POSITIONS OPEN TO WOMEN
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PERCENT DISTRIBUTION OF WOMEN
BY EACH SERVICE

II

These charts reflect the distribution of the total side the Army has the highest number of women witl
number of women on active duty and in the reserve approximately 38 percent of the total, while the Aiii
components respectively as of September 30, 1985. Force has the highest percentage of women officers.
The data is presented by officer and enlisted serving Within the reserve components, the Army Reserve,
in the four active and six reserve components of the has the highest percentage of women with approx-:
Department of Defense. As can be seen, on the active imately 44 percent of the total women.
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SECTION I

OFFICER
(Commissioned and Warrant)



WOMEN AS A PERCENT OF OFFICER END STRENGTH

Prior to the passage of Public Law 90-130, signed following charts depict the current percentages of
on November 8, 1967, the total number of military women officers, and provides projections for each ac-
%Nomen was restricted to a maximum of 2 percent of tive and reserve component. It is important to note
each Service. With the removal of this ceiling, and the that the projected percentages constitute planning
transition to an all volunteer force in 1973, the par- figures - not ceilings.
ticipation rate of women increased steadily. The

WOMEN AS A PERCENTAGE OF ACTIVE DUTY
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OFFICER DISTRIBUTION BY GRADE AND YEAR OF SERVICE
SEPTEMBER 1985

In comparing the grade distribution between male This Jistribution is explained by the fact that approx-
and female officers it must be remembered that imately 85 percent of female officers have ten years or
women began to enter the military in increasing less of service compared to 64 per.,ent of male of-
numbers only in the last twelve years. In the military, ficers.
advancement is a function of time as well as ability.
Thus, the grade distribution between male and female A similar situation exists in the National Guard and
officers will in fact be disparate until the increased Reserve, although the median grade of Guard and
female population can mature through the force. As Reserve women officers is somewhat higher than that
can be seen, approximately 83 percent of female of- of active duty women due to their higher median level
ficers are in the grade of Captain/Lieutenant and of years of commissioned and/or warrant officer ser-
below as compared to 65 percent of male officers. vice.
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ACTIVE DUTY OFFICER DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

ARMY
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iv ACTIVE DUTY OFFICER DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE OFFICER DISTRIBUTION
BY GRADE BY YEAR OF SERVICE

ARMY NATIONAL GUARD
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SELECTED RESERVE OFFICER DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

NAVAL RESERVE
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SELECTED RESERVE OFFICER DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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OFFICER GRADE DISTRIBUTION
MEDICAL vs. NON-MEDICAL

The following charts provide the same grade officers on active duty and over 50 percent of the
distribution data for male and female officers, but women officers in the reserve components. This
additionally reflect the within-grade distribution bet- distribution will change as increasing numbers of
ween medical and non-medical officers. The non-medical women continue to enter and remain in
predominance of women in the medical category at the force. This information is broken out by each
the more senior grades is reflective of the fact that, component in the following pages. The Marine Corps
prior to the early 197C's, the majority of women of- does not have medical personnel of its own but is sup-
ficers were nurses - 72 percent in 1971 as an exam- ported by the Navy.
pie. Today nurses comprise 38 percent of all women
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ACTIVE DUTY OFFICER GRADE DISTRIBUTION
MEDICAL VS. NON-MEDICAL
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SELECTED RESERVE OFFICER GRADE DISTRIBUTION
MEDICAL VS. NON-MEDICAL
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OFFICER GRADE DISTRIBUTION

MEDICAL VS NON-MEDICAL
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OFFICER DISTRIBUTION BY OCCUPATION GROUP
Each DoD Component classifies and manages com- preferences, and the needs of each Service. To enable

missioned and warrant officers to suit its unique force cross-service occupational comparisons, a system of
structure requirements. In clasifying, training, and DoD occupational groups is used. A synopsis of the
assigning officers a variety of factors are considered, kinds of skills in each group is shown on the following
Among ther most important are: legal and policy con- page. The occupational distribution of all DoD of-
straints, costs, career opportunities, duty at sea or ficers as of the end of Fiscal Year 1985 is shown on
overseas, physical and mental criteria, personal the following charts.

OCCUPATIONAL DISTRIBUTION OF OFFICERS
30 SEPTEMBER 1985
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OFFICER OCCUPATION GROUPS

1. General Officer and Executive. 6. Medical.

a. General and Flag. a. Physician.
b. Executive. b. Dentist.

c. General Nurse.
2. Tactical Operations. d. Nursing Specialist.

a. Fixed-Wing Fighter and Bomber Pilot. e. Veterinarian.
b. Other Fixed-Wing Pilot. f. Allied Medical Support.
c. Helicopter Pilot. 7. Administration.
d. Aircraft Crew.
e. Ground and Naval Arms. a. Administration, General.
f. Missile. b. Training Administration.
g. Operations Staff. c. Manpower and Personnel.
h. Civilian Pilot. d. Comptroller/Fiscal Management.

e. Data Processing.
3. Intelligence. f. Pictorial (Photo, Motion Picture, TV).

a. Intelligence, General. g. Information (Public and Internal).
b. Communications Intelligence. h. Police (Law Enforcement and Security).
c. Counterintelligence. i. Inspection (General and Technical).

j. Medical Administration.
4. Engineering and Maintenance. k. Morale and Welfare.

a. Construction and Utilities. 8. Supply and Procurement.
b. Electrical/Electronic.
c. Communications and Radar. a. Logistics, General.
d. Aviation Maintenance. b. Supply.
e. Ordnance. c. Transportation.
f. Missile Maintenance. d. Procurement and Production.
g. Ship Construction and Maintenance. e. Food Service.
h. Ship Machinery. f. Exchange and Commissary.
j. Safety. g. Other.
k. Chemical. 9. Individuals.
I. Automotive.
m. Surveying and Mapping. a. Patients.
n. Other. b. Students/Trainees.

c. Other.
5. Scientific and Professional.

a. Physical Science.
b. Meteorology.
c. Biological Science.
d. Social Science.
e. Psychology.
f. Law.
g. Chaplain.
h. Social Work.
i. Mathematics and Statistics.
j. Education.
k. Research and Development.
I. Community Activities.
m. Scientific and Professional.



* OCCUPATIONAL DISTRIBUTION OF
ACTIVE DUTY OFFICERS
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OCCUPATIONAL DISTRIBUTION OF
SELECTED RESERVE OFFICERS

30 SEPTEMBER 1985
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OCCUPATIONAL DISTRIBUTION OF
SELECTED RESERVE OFFICERS
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OFFICER EDUCATION LEVELS
Commissioned officers generally possess bac- the postgraduate level are generally attributable to the

calaureate or higher degrees. The educational levels higher median level of years of service (YOS) of male
of men and women are very similar. Differences at officers.
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ACTIVE DUTY OFFICER EDUCATION LEVELS

ARMY NAVY
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SELECTED RESERVE OFFICER EDUCATION LEVELS

ARMY NATIONAL GUARD ARMY RESERVE
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SELECTED RESERVE OFFICER EDUCATION LEVELS

AIR NATIONAL GUARD AIR FORCE RESERVE
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p. r

OFFICER RETENTION LEVELS

Retention of officers is a critical personnel manage- following charts reflect the recent history of retention
ment variable. Retention impacts upon accession, patterns for men and women.
promotion, and other management plans. The

CUMULATIVE OFFICER RETENTION
PERCENT REMAINING ON DUTY AS OF SEPTEMBER 1985
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***Note: Since there is no specific accession pattern for active duty officers, data on reserve officer reten-
for Guard and Reserve officers as compared to that tion levels by entry cohort has not been compiled.
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OFFICER RETENTION LEVELS

ARMY NAVY
PERCENT PERCENT
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OFFICER YEAR OF SERVICE
CONTINUATION RATES FOR FISCAL YEAR 1985

Fiscal Year' 1985 continuation by YOS is the per- throughout 1985.
cent of each year group that remained on duty
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*Continuation percentage represents the propor- point, the majority of National Guard and Reserve

tion of all officers with more than 20 YOS that re- officers tend to continue beyond 20 years at relatively
mained on duty throughout 1985. Unlike the active stable rates as shown.
force where 20 years is a major force adjustment
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OFFICER YEAR OF SERVICE
CONTINUATION RATES FOR FISCAL YEAR 1985
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OFFICER YEAR OF SERVICE
CONTINUATION RATES FOR FISCAL YEAR 1985
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OFFICER YEAR OF SERVICE

CONTINUATION RATES FOR FISCAL YEAR 1985
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OFFICER TIME-IN-SERVICE (TIS) AT PROMOTION

Officer promotion policies and plans respond to held at the end of fiscal year 1985. It should be noted
Service requirements and applicable law. Eligibility that, prior to 1982, separate promotion boards were

for consideration for promotion is primarily based held for male and female officers in the Navy and
upon seniority within competitive categories. Selec- Marine Corps.
tion for promotion is dependent upon demonstrated
potential for acceptance of greater responsibility. Separate promotion data on the National Guard
This chart compares the TIS at promotion, for men and Reserve components is not currently compiled.
and women, based upon promotion to the grade they
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OFFICER ADVANCEMENT

OFFICER RETENTION AND ADVANCEMENT
FY 75 2 LT/ENS AS OF FY 85

These charts show how selected groups of men and on duty at the end of fiscal year 1985. The last set of
women who have chosen to remain on active duty bars, labeled with paygrades, shows the grade
have advanced. distribution of those that remained in the Service.

The first set of charts compares retention and pro- The National Guard and Reserves access personnel
motion for selected grades and fiscal years. The bar at several levels of grade/rank as well as at the begin-
labeled "base cohort" shows the percent of men and ning entry level of 2nd Lieutenant/Ensign as in the
women (2nd lieutenants/ensigns, lieutenants/cap- active components. For that reason, cohort data bas-
tains, or majors/lieutenant commanders) in service in ed on entry year is not currently compiled for the Na-
a given year. The second set of bars, labeled "retain- tional Guard and Reserve components.
ed", shows the percent of the base cohort remaining
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1. IN THE BASE COHORT, OF 2. Il 1985, 43% OF THE MEN 3. THE GRADE DISTRIBUTION
LT/ENS IN 1975, 92% WERE MEN AND 31% OF THE WOMEN OF THOSE THAT REMAINED
AND 8% WERE WOMEN. REMAINED IN THE SERVICE. IS AS SHOWN IN THE

LAST SET OF BARS.
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OFFICER ADVANCEMENT
FY 75 2LT/ENS AS OF FY 85
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OFFICER RETENTION AND ADVANCEMENT
FY 75 MAJ/LCDR AS OF FY 85
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1. IN THE BASE COHORT, OF 2. IN 1985, 28% OF THE MEN 3. THE GRADE DISTRIBUTION
MAJOR/LCDR'S IN 1975, 97% AND 24% OF THE WOMEN OF THOSE THAT REMAINED
WERE MEN AND 3% WERE WOMEN. REMAINED IN THE SERVICE, IS AS SHOWN IN THE

LAST SET OF BARS.
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OFFICER ADVANCEMENT4 FY 75 MAJ/LCDR AS OF FY 85

ARMY NAVY
PERCENT PERCENT
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OFFICER RETENTION AND ADVANCEMENT
FY 80 CAPT/LT AS OF FY 85
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OFFICER ADVANCEMENT
FY 80 CAPT/LT AS OF FY 85

BY GRADE
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OFFICER RETENTION AND ADVANCEMENT
FY 80 MAJ/LCDR AS OF FY 85
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OFFICER ADVANCEMENT
FY 80 MAJ/LCDR AS OF FY 85

ARMY NAVY

PERCENT PERCENT
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OFFICER PERSONNEL
PERCENT MARRIED BY YEAR OF SERVICE
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ACTIVE DUTY OFFICER PERSONNEL
PERCENT MARRIED BY YEAR OF SERVICE

ARMY NAVY
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SELECTED RESERVE OFFICER PERSONNEL
PERCENT MARRIED BY YEAR OF SERVICE

ARMY NATIONAL GUARD ARMY RESERVE
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SELECTED RESERVE OFFICER PERSONNEL
PERCENT MARRIED BY YEAR OF SERVICE
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WOMEN AS A PERCENT OF
ENLISTED END STRENGTH

The participation of uomen in the enlisted force portunities available to them in the active and reserve
has grox~n steadil) since the early 1970's. This growth components of the military. It is important to note
is expected to continue, as reflected on the following that the projected percentages shown constitute plan-
charts, as more and more women recognize the op- ning figures, not ceilings.
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ENLISTED DISTRIBUTION
BY GRADE AND YEAR OF SERVICE (YOS)

The Grade Distribution charts that follow show had 10 years or less of service, compared to 77 percent
that enlisted women have a greater proportion of for their male counterparts. Since eligibility for pro-
their population in the lower grades as compared to motion is based on time-in-service and time-in-grade,
enlisted men. However, it must be remembered that the grade distribution disparity will remain until the
women began to enter the military in increasing increased women's population matures through the
numbers only in the last twelve years. This fact is force. With time, it is fully expected that their grade
amplified by the Years of Servicc Distribution charts. distribution pattern will more closely approximate
As shown, almost 92 percent of all enlisted women that of the male population.
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ACTIVE DUTY

ENLISTED DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

ARMY
PERCENT PERCENT
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ACTIVE DUTY
ENLISTED DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE
ENLISTED DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

ARMY NATIONAL GUARD
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SELECTED RESERVE
ENLISTED DISTRIBUTION

4BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE* ENLISTED DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

AIR NATIONAL GUARD
PERCENT PERCENT
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ENLISTED DISTRIBUTION BY OCCUPATION

Each Service classifies and manages enlisted per- ministrative). However, opportunities exist for
sonnel in a manner suited to satisfaction of its unique women in all fields except those where service is
force structure requirement. The DoD occupational precluded based on specific restrictions associated
groupings provide a basis for comparison across all with combat. Military personnel policies provide for
components. Today, many %omen continue to serve full utilization of women, consistent with the intent of
in traditional specialities (e.g. medical and ad- combat exclusion legislation and the individual's

qualifications and aspirations.
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ENLISTED OCCUPATION CATEGORIES

1. Infantry. Gun Cre\ . and Seamanship. 6. Functional Support and Administration.

a. Infantry. a. Personnel.
b. Armor and Amphibian. b. Administration.
c. Combat Engineer. c. Clerical.
d. Artillery Gunnery, RocketiMissile. d. Data Processing.
e. Air Crew. e. Accounting, finance and Disbursing.
f. Seaman. f. Functional Support General.
g. Installation Securitv. g. Morale and Welfare.

h. Information and Education.
2. Electronic Equipment Repair.

a. Radio Radar. 7. Electrical/Mechanical Equipment Repair.

b. Fire Control Electronic System (Non-Missile). a. Aircraft.
( Missile Guidance, Control and Checkout. b. Automotive.
d. Sonar Equipment. c. Wire Communication.
e. Nuclear Weapons Equipment d. Missile Mechanical and Electncal.
I Computers. e. Armament and Munitions.
g. Teletype and Crytographic Equipment. f. Shipboard Propulsion.
[h Other Electronic Equipment. g. Power Generating Equipment.
Ci I ih. Precision Equipment.
Com nLi1Cat1ins and Intellhgence. i. Other Mechanical and Electrical Equipment.

a Radio and Radio Code. 8. Crafts.
V. ) Sonar

( Radar and Air Traffic Control. a. Metallurgy.
I. Signal IntelligenceElectronic Warfare. b. Construction.
e. Intelligence. c. Utilities.
t. Combat Operations Control. d. Lithography.
g Communications Center Operations. e. Industrial Gas and Fuel Production.

f. Fabric, Leather, and Rubber.
4 Medical and Dental g. Other Craftsmen.

a Medical Care. 9. Service and Supply.
b lechnical Medical Service.
( Related Medhcal Services. a. Food Service.
(I Dental Care. b. Motor Transport.

c. Material Receipt. Storage and Issue.
5 le hnical Spe iahst. d. Law Enforcement

a Photography e. Personal Service.
1). ,lapl)ng. Surveying, Drafting and Illustrating. f. Auxiliary Labor.

M leteorology. g. Forward Area Equipn, (t Support.
(I Ordnane Disposal and Diving h. Other Services.

e MuIK atan. 10. Individuals.M e I~~ l(lin(al ,le~iahist. (,eneral. a ainsa. Patients.

b. Students' [rainees.
Other
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OCCUPATIONAL DISTRIBUTION
OF ACTIVE DUTY ENLISTED

ARMY NAVY
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OCCUPATIONAL DISTRIBUTION
* OF SELECTED RESERVE ENLISTED

ARMY NATIONAL GUARD ARMY RESERVE
PERCENT PERCENT
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OCCUPATIONAL DISTRIBUTION
h OF SELECTED RESERVE ENLISTED

AIR NATIONAL GUARD AIR FORCE RESERVE
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ENLISTED EDUCATION LEVELS
Several studies have shown that level of education vices seek enlistees who have graduated from high

correlates highly with most measures of quality, school. In general, graduation from high school (or
Therefore, it is an important indicator of potential, GED equivalency) is a prerequisite for advancement
both at time of enlistment and promotion. All Ser- to NCO/Petty Officer status.
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ACTIVE DUTY
ENLISTED EDUCATION LEVELS

ARMY NAVY
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SELECTED RESERVE
ENLISTED EDUCATION LEVELS

ARMY NATIONAL GUARD ARMY RESERVE
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SELECTED RESERVE
ENLISTED EDUCATION LEVELS
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RETENTION OF ENLISTED PERSONNEL

The retention of enlisted personnel is critical to of cerseab assignment or sea duty), and the in-
achieenent of manpo%%er objectives. Each compo- dividual member's propensity to serve.
Rent must carefully manage enlistments and
reenlistment s in order to develop programmed grade, Retention can be measured in several ways. In each
skill, and experience characteristics essential to mann- case, retention is the proportion of a specific category

?, ing the force structure. Retention affects e,,er) aspect of members remaining within that category over a
of personnel planning (e.g., recruiting, training, period of time. Thus,different types of rates reflect
distribution, promotion, and beperation). The rates the behavior of different categories of personnel over
-ar. in response to incenti~es (e.g., bonuses or educ- different periods of time. In this section are depicted
tion), the economic enironment, the component en- three measures of retention: attrition, continuation,
vironment (e.g., promotion opportunity, frequency and reenlistments.

THREE YEAR ATTRITION BY SEX & EDUCATION

FY 1982 COHORT
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ACTIVE DUTY
THREE YEAR ATTRITION BY SEX AND SERVICE

FY 1982 COHORT
Attrition is the loss of enlisted personnel prior to pressed as the cumulative percent of an NPS cohort

completion of the first term of enlistment. It is ex- that leaves the service early,
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SELECTED RESERVE WOMEN ENLISTED ATTRITION

Attrition in the National Guard and Reserves is different branch of the selected reserve, transferred to
tracked by non-prior service and prior service person- anothcr category of reserve status, or entered active
nel categories. Losses are further tracked by whether duty. The following charts depict this attrition data
the personnel returned to civilian life, transferred to a for the period 1982-1985.
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SELECTED RESERVE WOMEN ENLISTED ATTRITION

ARMY NATIONAL GUARD
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SELECTED RESERVE WOMEN ENLISTED ATTRITION
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SELECTED RESERVE WOMEN ENLISTED ATTRITION

AIR NATIONAL GUARD
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FY 85 CONTINUATION BY YOS

N Continuation rates reflect the percentage of those years is a major force adjustment point, the majority
on the rolls at the beginning of the fiscal year who of National Guard and Reserve enlisted members
were still there at the end of the fiscal year. The tend to continue beyond 20 years at relatively stable
following charts depict continuation rates by year of rates.
service groupings. Unlike the active force where 20
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ACTIVE DUTY ENLISTED
-* PERCENT CONTINUING DURING FY 85

BY YEAR OF SERVICE
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SELECTED RESERVE ENLISTED
PERCENT CONTINUING DURING FY 85

BY YEAR OF SERVICE
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SELECTED RESERVE ENLISTED

PERCENT CONTINUING DURING FY 85

BY YEAR OF SERVICE
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REENLISTMENT RATES

Enlisted members enter the military under specified the number of eligibles over a specified period of
terms of enlistment. They remain on duty by fulfilling time.
their obligation and then reenlisting or extending. A
reenlistment or extension represents a commitment to Reenlistment data presented on the Selected
remain on duty for a specified period. Reenlistment is Reserve is displayed as a percentage factor and is bas-
a privilege that is granted, like promotion, based ed on the total number of reenlistments and exten-
upon component needs and the member's sions divided by adjusted losses (total losses less
demonstrated mariner of performance. deaths and losses to officer status) for a fiscal year

period. Unlike reenlistment rates, this ratio is not ad-
Reenlistment objectives are a fundamental compo- justed for such factors as reenlistment eligibility, but

nent of the enlisted management program for the ac- it does provide a consistant comparison of
tive forces. The historic rates of reenlistment are reenlistment/extension rates between male and
calculated by dividing the number of reenlistees by female component members.
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ACTIVE DUTY
REENLISTMENT RATES
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SELECTED RESERVE
REENLISTMENT RATES
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.0 SELECTED RESERVE

REENLISTMENT RATES
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TIME-IN-SERVICE (TIS) AT PROMOTION

Service promotion policies are based upon a variety of duty performance and demonstrated potential for
of' factors. These include: inventory status (by grade, acceptance of higher responsibility.
specialty, or experience level), resource constraints,
and legislative or Defense guidance. Selection of eligi- Seperate promotion data on the National Guard
ble individuals for promotion is based upon manner and Reserves are not currently compiled.

AVERAGE TIME IN SERVICE WHEN PROMOTED
DURING FY 1985
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TIS AT PROMOTION DURING FY 85
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ENLISTED PERSONNEL
PERCENT MARRIED BY YEAR OF SERVICE

These charts compare the relative percentages of compare the percenlages of those married with
married service members by year of service, and also dependents.
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ENLISTED PERSONNEL

PERCENT MARRIED BY YEAR OF SERVICE

ARMY NAVY
PERCENT PERCENT
100 100,

90 go-

so so-

70 -70.

60 so.

1o~ 10

1 2 3 4 5.6 .1 1-15 16.20 20+ 1 2 3 4 5.1- 7.10 11.15 16.20 20+

YEARSOF SEVICEYEARS OF SERVICE

MARINE CORPS AIR FORCE
PERCENT PERCENT

100- 100

go4. N go-

70- 70.

*60. 60o

50. 50.

40 - 40-

30 30-

20-- 20-

10 ' '10/

0 01

1 2 3 . .0 1.51.0 20+ 1 2 3 4 5.6 7.10 11.15 62 0

YEF~OF SERVICE YEARS OF SERVICE

rFE MALE M AR RIED
UFEMALE MAtRRIED WITH DEPENDENTS

MALE MARRIED
~jMALE MARRIED WITH DEPENDENTS

81



SELECTED RESERVE
ENLISTED PERSONNEL

PERCENT MARRIED BY YEAR OF SERVICE
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PERCENT MARRIED BY YEAR OF SERVICE
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MINORITY WOMEN
This section displays the data on minority women. cludes the following race/ethnic groups:

The graphics are designed to show differences among Asian/Pacific Islander, American Indian/Alaskan
Race! Ethnic Groups. Officer and enlisted women are Native, and Unknown.
shown on separate charts. The "Other" category in-
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OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

SEPTEMBER 1985
BY GRADE BY YEAR OF SERVICE
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ACTIVE DUTY OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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ACTIVE DUTY OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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SELECTED RESERVE OFFICER WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

AIR NATIONAL GUARD
PERCENT PERCENT

50 so-

WHITE 775
BLACK~ I

2440 HISPANIC 22 4-
OTHER 21 4

30 30-

20 r,20-

10 10. 'a"

0WO 21 11T 10 LT CAP MA LTCL O

1-4 CP MA LTCL CL0-4 5.10 11-16 1 17.22 23.40

FGRADE YASOF SERVICE

AIR FORCE RESERVE
PERCENT PERCENT

50 50
) WHITE 2,070

BLACK 184
HISPANIC 38

40 OTHER 67 40-

30 30- N

20 20 \a\ *'

10 1

WO 2 LT 1 LT CAPT MAJ LT COL COL

GRADE YEARS OF SERVICE

r,.lWHITE
BLACK
H ISP A NIC

HOTHER



ENLISTED WOMEN BY GRADE AND YEAR OF SERVICE
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE
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PERCENT PERCENT

50. s0

WHITE 114,305

"LACK 53,059
HISPANIC 5.749 40

40- OTHER 5,966

30 30.

20- 20-

10" 10

00

VV ~~E-I E-2 E-3 E-4 E-5 E-6 1 .i7 E-8/0,1 Y .14 56171 1 1 62

GRADE IYEARS OF SERVICE

DoD
SELECTED RESERVE

PERCENT PERCENT

50,5

WHITE 51,232
BLACK 27.754

40" HISPANIC 3,559 40-

N30" 30-

20- 20-

10,1

00

GRADE YEARS OF SERVICE

SWHITE
BLACK

~HISPANIC
OTHER



ACTIVE DUTY ENLISTED WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

ARMY
PERCENT PERCENT

40 40
WHITE 34,658
BLACK 28,979
HISPANIC 1,699 35'
OTHER 2.594

30 '30'

25-

20 20 -

1010

0 0'' 'tIZ N=

I. I- I 3 EJ4E-5 E9 1 2 3 14 15.6 17-10 '11.15,16.20 20

GRADE YEARS OF SERVICE

NAVY
PERCENT PERCENT

40 4
WHITE 32,490
BLACK 8,982
HISPANIC 1,803 35

OTHER 1,217
30 30-

25

20 2

154

10,;

o 0

1 2 4 15-6 17.10 11.-15116.20 OVER

GRIAE YER MFSRICE

WITE
BLACK

HISPANICOTHER



ACTIVE DUTY ENLISTED WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

MARINE CORPS

PERCENT PERCENT
40- 30*

WHITE 6,120
BLACK 2,282
HISPANIC 349 2
OTHER 29025

30-

200

0 0

E- - -3 E4 E5 - E-7 E891 2 3 4 5-6 70 11516.20 20

GRADE'YASO EVC

AIR FORCE

PERCENT PERCENT

40 30-
WHITE 41,037
BLACK 12,816
HISPANIC 1,866 25"
OTHER 1,865

30

, 'S 
20-

20 15- TN.

* S 10

-1 -2 E E4 L E -6 E.7 1 2 13 4 5-6 17-10 11.15116.20 20

GRAD YEARS OF SERIC

[WH IT E
LiBLACK

HISPANIC
U OTHERU9



SELECTED RESERVE ENLISTED WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

NAVAL RESERVE
PERCENT PERCENT

so0 50.
WHITE 4,689
BLACK 1,059
HISPANIC 223

40- OTHER 5,055 40 40

30- 30

20- 0

10-1

E-1 E-2 E.3 E-4 E-5 E.: . .I 0.1 2 3 4 56 7.10 1.51.0 2

GRADE YER FSERVICE

MARINE CORPS RESERVE
PERCENT PERCENT

50 so0
WHITE 1,014
BLACK 362
HISPANIC 66

40- OTHER 56 * 40-

30--. 30-

20" 20'

10. 10.

0. 0- - r

E-1 E-2 E-3 E-4 E-5 ES .76.I 0-1 2 3 4 5.6 7.10 11.15 16.20 20.

GRADE YASO EVC

*WHITE
jjBLACK
1]HISPANIC
UOTHER

98



SELECTED RESERVE ENLISTED WOMEN
RACE/ETHNIC GROUP DISTRIBUTION

BY GRADE BY YEAR OF SERVICE

AIR NATIONAL GUARD
PERCENT PERCENT

40WHITE 8,760 , 30'
BLACK 1,794"
HISPANIC 419 ~
OTHER 403 ~2

30
f; 20 '.

20 Is, 1

110

10

C 0

E1 E2 E3 E4 E5 E6 E7 ESB1 2 3 4 5.6 7.10 111115 16.20 20

___ ___ ___ ___ __ ___ ___ ___ __YEARS OP: SERVICE

AIR FORCE RESERVE
PERCENT PERCENT

0. WHITE 1,920 40-

BLACK 2,918 9
HISPANIC 437

40- OTHER 405
30-

30

20

* 20-

0 0

E-1 E-2 E.3 E-4 E-5 E-6 E-7 E-/ ~ . .0 11.5120 0

GRDEYEARS OF SE RVICE

SWHITE
BLACK
HISPANIC
OTHER

99)



OFFICER WOMEN BY OCCUPATION
RACE/ETHNIC GROUP DISTRIBUTION

SEPTEMBER 1985

DoD
ACTIVE DUTY

PERCENT

go-
WHITE 24,056 w
BLACK 3,726

so- HISPANIC 546
OTHER 1,08

40-

30-

20-

0 RA

OEM & TACT INTEL. ENS & SCIENTISTS MEDICAL ADMIN S4JPL & INDI.
EXEC OPER LICENCE MAINT & PROF LOG VIDUAL

. ...... ......

DoD
SELECTED RESERVE

PERCENT

60-
WHITE 11,138 '

BLACK 1,952
50- HISPANIC 250

OTHER 1,440

40-

30-N

20-

0.

GEN & TACT INTEL' ENO & SCIENTISTS MEDICAL ADMIN SUPI. a INDI.
EXEC OPER LIGENCE MAINT & PROF LOG VIDUAL

WHITE
BLACK

OHSPNI
SOPANER

1 MX



ACTIVE DUTY
OFFICER WOMEN BY OCCUPATION

RACE/ETHNIC GROUP DISTRIBUTION

ARMY NAVY
PERCENT PERCENT

WHITE 8,386 WHITE 6.08
BLACK 1,015 BLACK 438
HISPANIC 151 'A HISPANIC 01

so--OTHER 369 50 OTHER 206

40"~' 40-

30 ,3

20- 20-

10 E00

'0.

GEN TACT INT ENO SCI MED ADM OSUP IND GEN TACT INT ENG SCI MED ADM SUP IND
&OPER & OPER & & &

EXEC MAIN PROF LOG EXEC MAIN PROF LOG

MARINE CORPS AIR FORCE
PERCENT PERCENT

60 60-
WHITE 589 WHITE 9,803
BLACK 44 ' ~ BLACK 1,331

50. HISPANIC 11 So.50 HISPANIC 293
OTHER 9 OTHER 410

40 40-

30- 30

20- 20-

10 10

GEN TACT INT ENG SCI MED ADM SUP IND GEN TACT INT ENO SCI MED ADM SUP IND

SWHITE
BLACK
HISPANIC
OTHER

101



SELECTED RESERVE
OFFICER WOMEN BY OCCUPATION

RACE/ETHNIC GROUP DISTRIBUTION

ARMY NATIONAL GUARD ARMY RESERVE

PERCENT PERCENT
40- 70.

WHITE 1,719 WHITE 5,162
BLACK 3361 BLACK 1.303
HISPANIC 56 ' - -*HISPANIC 112
OTHER 68OTHER 81165

30.

40.

20 '4

/ 30.

GEN TAC INTEL ENG SCI MED ADM SUP IND OEGI TAO INTEL ENO SCI MED ADM SUP IND
& OP & a a P a I

EXEC MNT PROF LOG 4 EXEC MNT PROF LOG

NAVAL RESERVE MARINE CORPS RESERVE

PERCENT PERCENT

70 70To
WHITE 1,276 WHITE 113
BLACK 55 BLACK I

60 -HISPANIC 1S 60 - HISPANIC 3
OTHER 4090 OTHER 6

so 50

40 40

30 30.30

20 20.

10 10

0 M.

GEN TAC INTEL ENG SCI MED ADM SUP IND GEN TAC ITLEGSCI MED ADM SUP IND
III OP & a a F, P&

TEXEC MNT PROF LOG t. EXEC NTPROF LOG

WHITE'INCLUDES 
HIGH PERCENTAGE OF UNKNOWNS

BLACK
HISPANIC

OTHERI 102



SELECTED RESERVE
OFFICER WOMEN BY OCCUPTATION

RACE/ETHNIC GROUP DISTRIBUTION

AIR NATIONAL GUARD AIR FORCE RESERVE

PERCENT PERCENT
90. 0. _______________________

WHITE 775 WHITE 2,070
gol BLACK 66 go-BLACK 164

HISPANIC 22 HISPANIC 36
OTHER 21 70 OTHER 67

70-0.

60. SO0

50- so.

40- 40.

30- 30-

20 s 20

0. 0. L§

GEN TACT INTEL ENG SC ED ADM SUP IND GEN TACT INTEL ENO SCI MED ADM SUP IND
&OP a & OP & & &

EXEC hITPOLOG J% EXEC MNT PROF LOG

SWHITE
BLACK
HISPANIC
OTHER

103



ENLISTED WOMEN BY OCCUPATION
RACE/ETHNIC GROUP DISTRIBUTION

SEPTEMBER 1985

DoD,
ACTIVE DUTY

PERCENT

so5 
WHITE 114,305

HISPANIC 5,719
40- OTHER 5,016

35.

30-

25-

20-

10-

0INF/OU ELECT COMOO MEDI TECH SUPL &MECHAN CRAFTS SERVICE/ INDI-01CREW REPAIR INTEL DENTAL ADMIN REPAIR SUPPLY VIDUALS

DoD
SELECTED RESERVE

PERCENT

60'

WHITE $1,231
50 BLACK 27,75,

OTHER 13,571

40-

30 
W

20

0t INF/GUN ELECT COFAMO/ MED/ TECH4 SUPL & MECHAN CRAFTS SERVICE/ INDI-
CRW REPAIR IN~TEL DENTAL ADMIN REPAIR SUPPLY VIDUALS

~WHITE
BLACK
HISPANIC
OTHER

104



ACTIVE DUTY
ENLISTED WOMEN BY OCCUPATION

RACE/ETHNIC GROUP DISTRIBUTION

ARMY NAVY
PERCENT PERCENT

WHITE 346458 WHIT E 82,40
45BLACK 2897,4 BLACK 11,1112

40 HISPANIC 1.699 40 HISPANIC 1,802
OTHER 2,504 OTHER 1.217

35 35-

30 30.

25 25-

20 20-

15 15

10 10

5w 5

0 I 0
INFI ELE CON, NED/ ECHjI UP NEC CRTS SERI IND INF/ ELE COW NED TECH SUP NMEC CRTS SERI IND

[GUN REINDN & REP SUP GUN REP INT DEN & REP SU
CRW EPIADDN N CRW ADM

MARINE CORPS AIR FORCE
PERCENT PERCENT

60 WHITE 6,120 60
WHITE 41,037

BLACK 2,282 .BLACK 
12,816

HISPANIC 349 :.HISPANIC 1,365
soOTHER 20OTHER 1,865

40 40

3c 30

20 . 20

10. 10

INFI L CN MED/TECH SU E RSSERI IND INFI ELE CON NED TCSU ECR BERt ND
GUN RPNTDEN &RP SPGUN REP INT DEN & REP SU
CRW AMCRW ADM

P WHITE~BLACK
~HISPANIC
LOTHER
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SELECTED RESERVE
ENLISTED WOMEN BY OCCUPATION
RACE/ETHNIC GROUP DISTRIBUTION

ARMY NATIONAL GUARD ARMY RESERVE
PERCENT PERCENT

60 6

WHITE 12,027 WHITE 17,622
BLACK 6,704 BLACK 14,017

s0 HISPANIC 1,051 HISPANIC 1,363OTHER 750 OTHER 6,900

440

30 30

20 20

10 10

0 0'

INFI ELE CON MEDI ECH SUP EC CRTS SERI IND INF/ ELE CON MEDI TECH SUP NEC CRTS SERlIN
GUN REP INT DEN & REP SUP GQUN REP INT DEN & REP SUP
CRW ADM CRW ADM

NAVAL RESERVE MARINE CORPS RESERVE
PERCENT PERCENT

60,6
WHITE 4,89 

WHITE 1,014
BLACK 1,059 BLACK 362

50 HISPANIC 223 s0 HISPANIC 66
OTHER 5,055 OTHER 58

40 40

30 30

20 20

10 10

0 h 0
INFI ELE CON. NED/TECH SUP INEC CATSISERl IND I INF/ EECO MED/ TECH SU NE CTS1SR IND
GUN REP INT DEN & REP SUP GUN RPNTDEN & REP SU
CRW ADM CRW ADM

*WHITE
BLACK

*HISPANIC
OTHER
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SELECTED RESERVE
ENLISTED WOMEN BY OCCUPATION

RACE/ETHNIC GROUP DISTRIBUTION

AIR NATIONAL GUARD AIR FORCE RESERVE
PERCENT PERCENT
70 7

WHITE 8,760 
-WHITE 70920

BLACK 1,794 BLACK 2,918
60 - HISPANIC 419 60 HISPANIC 437

OTHER 403 OTHER 405

50- 50..

40-040 40

30 30.

20 20

I0--

INFI ELE COMI MED/ TECH SUP MEC CRTS SERI IND INF/ ELE COM/ MEDI TECH SUP MEC CRTS SERI IND ;
GUN REP INT DEN & REP SUP GUN REP INT DEN & REP SUP
CRW ADM CRW ADM

PWHITE

BLACK
HISPANIC
OTHER
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WOMEN OFFICER EDUCATION LEVELS
RACE/ETHNIC GROUP DISTRIBUTION

SEPTEMBER 1985

DoD

ACTIVE DUTY
PERCENT
80

WHITE 24,956
70- BLACK 3,726 8

HISPANIC 546
OTHER 1,084

so. 2

40-

30.

20-
. 2lo- :

10.

NO COLLEGE BACHELOR'S POSTGRADUATE
DEGREE DEGREE DEGREE

DoD

SELECTED RESERVE
PERCENT
60

70 WHITE 11,138
BLACK 1,952
HISPANIC 280

60. OTHER 1,440

so,."

40'

30.

NO COLLEGE BACHELOR'S POSTGRADUATE
DEGREE DEGREE DEGREE

WHITE
BLACK
HISPANIC
OTHER
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ACTIVE DUTY
WOMEN OFFICER EDUCATION LEVELS
RACE/ETHNIC GROUP DISTRIBUTION

ARMY NAVY
PERCENT PERCENT

90_WHITE 8,386 WHITE 6,068

80 BLACK 1,915 80 BLACK 438
HISPANIC 11 HISPANIC O1

70" OTHER 369 70 OTHER 206

60' 60

50 50

40 40N

30 30

20 20N

10 10.o o,
NO COLLEGE BACHELOR'S POSTGRADUATE NO COLLEGE BACHELOR'S POSTGRADUATE

DEGREE DEGREE DEGREE DEGREE DEGREE DEGREE

MARINE CORPS AIR FORCE
PPERCENT
PERCENT
90 90

WHITE 589 WHITE 9,893

80 BLACK 44 80 BLACK 1,331
HISPANIC 11 HISPANIC 293

70 OTHER 0 70.. OTHER 410

60

s0 50.

40 40-

30 30.

20 20

10. 10.

NO COLLEGE BACHELOR'S POSTGRADUATE NO COLLEGE BACHELOR'S POSTGRADUATE
DEGREE DEGREE DEGREE DEGREE DEGREE DEGREE

WHITE
BLACK
HISPANIC
OTHER
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SELECTED RESERVE
WOMEN OFFICER EDUCATION LEVELS
RACE/ETHNIC GROUP DISTRIBUTION

ARMY NATIONAL GUARD ARMY RESERVE
PERCENT PERCENT

80 80
WHITE 1,719 WHITE 5,182

70 BLACK 336 70 BLACK 1303
HISPANIC 86 HISPANIC 112
OTHER 68 OTHER 86960, 60

50 50

40 40

30 X30

20 20

NO COLLEGE BACHELOR'S POSTGRADUATE NO COLLEGE BACHELOR'S POSTGRADUATE
* DEGREE DEGREE DEGREE DEGREE DEGREE DEGREE

NAVAL RESERVE MARINE CORPS RESERVE
PERCENT PERCENT

80. 80

WHITE 1,279 WHITE 113
70 BLACK 55 70 BLACK 8

HISPANIC 19 HISPANIC 3
i60 OTHER 409 60 OTHER 6

50. so

40- 40

30- NC 30

20- 20

10- N 10.

0 0

A NO COLLEGE BACHELOR'S POSTGRADUATE NO COLLEGE BACHELOR'S POSTGRADUATE
DEGREE DEGREE DEGREE DEGREE DEGREE DEGREE

~WHITE
BLACK
HISPANIC

L OTHER

I1()



SELECTED RESERVE
WOMEN OFFICER EDUCATION LEVELS
RACE/ETHNIC GROUP DISTRIBUTION

AIR NATIONAL GUARD AIR FORCE RESERVE
PERCENT PERCENT

60 60
WHITE 775 WHITE 2,070 r-,BLACK 6;6 BLACK 1" i

So. HISPANIC 22 5. HISPANIC 38 <,OTHER 21 OTHER 6;7 '

30- 30- -

20- 20--i

NO COLLEGE BACHELOR'S POSTGRADUATE NO COLLEGE BACHELOR'S POSTGRADUATE
DEGREE DEGREE DEGREE DEGREE DEGREE DEGREE

Nj

WHITE
\.BLACK

A HISPANIC
OTHER

III

0



WOMEN ENLISTED EDUCATION LEVELS
RACE/ETHNIC GROUP DISTRIBUTION

SEPTEMBER 1985

DoD
ACTIVE DUTY

PERCENT

80'
WHITE 105,700

70- BLACK 49,375
HISPANIC 4,241

60. OTHER 3.878

50-

40-

30-

20-

10-

0.

NO H.S. H.S. SOME COLLEGE
DIPLOMA DIPLOMA COLLEGE DEGREE

DoD
SELECTED RESERVE

PERCENT

so

WHITE 51,232
70 BLACK 27,754

HISPANIC 3,559
60 OTHER 13,571

50

40

30

20

10

0
NO H.S. H.S. SOME COLLEGEIDIPLOMA DIPLOMA COLLEGE DEGREE

* WHITE
- BLACK

) HISPANIC
OTHER
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ACTIVE DUTY
WOMEN ENLISTED EDUCATION LEVEL
RACE/ETHNIC GROUP DISTRI]BUTION

ARMY NAVY
PERCENT PERCENT

100- WHITE 31,024 0-WHITE 30.124

go- BLACK 27,019 BLACK 8.30 7;

SO. OTHER 1,612 OTHER 779

70-- 70--MR

60- go.

40- 40"

30 I30
20- 20-

10" oi0

NO. 14.S. H.S. SOME COLLEGE NO. 14.5. H.S. SOME COLLEGE
DIPLOMA DIPLOMA COLLEGE DEGREE DIPLOMA DIPLOMA COLLEGE DEGREE ~

a.. . . .. . . . . . '. . . .

MARINE CORPS AIR FORCE

PERCENT PERCENT
100- WHITE 5,669 100. WHITE 37,983

go- B LACK 2,128 o. BLACK 11,023
HISPANIC 286 HISPANIC 1,464

go. OTHER 196 so0 OTHER 1,291

70- 70,

60- 601

40- 40-

30- 30"

20 20

0- 0-

HO. H.S. H.S. SOME COLLEGE NO. 14.S. 1.S. SOME COLLEGE
DIPLOMA DIPLOMA COLLEGE D EG REE DIPLOMA DIPLOMA COLLEGE DEGREE

WHITE

BJ LACK
HISPANIC

L0 THER
113



SELECTED RESERVE
* WOMEN ENLISTED EDUCATION LEVELS

RACE/ETHNIC GROUP DISTRIBUTION

ARMY NATIONAL GUARD ARMY RESERVE

*PERCENT PERCENT
100 100

WHITE 12.027 "~WHITE 17.622
00 BLACK 6,704 B 0 LACK 14.917

HISPANIC 1.051 "HISPANIC 1,363SO0 OTHER 750 So8 OTHER G.M

70-N 70

so so

40 - 40

30- 30

20-- 20

to010

NO H.S. H.S. SOME COLLEGE NO H.. MUS. SOME COLLEGE
DIPLOMA DIPLOMA COLLEGE DEGREE DIPLOMA DIPLOMA COLLEGE DEGREE

NAVAL RESERVE MARINE CORPS RESERVE
PERCENT PERCENT
100- 100.

so- WHITE 4,86 90,WHITE 1,014
SLACK 1,059 BLACK 362

80- HISPANIC 223 Z'HISPANIC $OTHER 5,055 OTlEa..

70- 70-

So. so0

40- 40.

30- 30-

20- 20

10 1 1 0

00
NO HS. L H.S. SOME COLLEGE NH.. H.S. SOME COLLEGE

DIPLOMA DIPLOMA ACOLLEGE DEGREE DPOA DIPLOMA COLLEGE DEGREE

*WHITE
BLACK
SHISPANIC

LOTHER
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SELECTED RESERVE
WOMEN ENLISTED EDUCATION LEVELS

RACE/ETHNIC GROUP DISTRIBUTION

AIR NATIONAL GUARD AIR FORCE RESERVE
PERCENT PERCENT

WHITE 8.760 WHITE 6,920
so. SLACK 1.794 so BLACKC 2,016

HISPANIC 410o HISPANIC 42

70- OTHER 403 70 OTHER 405

40- 40

t0.!i ;0

30. 30.

20- 2 0,

20. 10.

o .._ H.S.+.,? SOM COLG NOHS HS OE OLG
DIPLOMA DIPLOMA COLLEGE IDEGREE DILMA DPLM COLLEGE DEGREE

WHITE
BLACK
HISPANIC
OTHER

115



FISCAL YEAR 1985 ENLISTED CONTINUATION RATES
BY YEAR OF SERVICE

FOR WOMEN BY RACE/ETHNIC GROUP

DoD
PERCENT ACTIVE DUTY

604,

so.

2 0 1 12 14 16 1 8 120t

DoD
SELECTED RESERVE

PERCENT

2 6 8 10 1 1 6 S 20 2

4 ~ 7--WIT

6116



TIME IN SERVICE (TIS) AT PROMOTION
BY RACE/ETHNIC GROUP

DoD
ACTIVE DUTY

OFFICER WOMEN
YEARS
25-

WHITE 24,956

BLACK 3,724
HISPANIC 546

20OTHER 1.084

10 \11m"

I LTILT JG CAPTILT MAJILCDR LT COICDR COLICAPT

ENLISTED WOMEN
YEARS
25-

WHITE 114,305
BLACK 53,050
HISPANIC 5,719

20OTHER 5,966

20-

*WHITE
BLACK
SHISPANIC

LiOTHER
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ACTIVE DUTY OFFICER WOMEN
TIME IN SERVICE (TIS) AT PROMOTION

BY RACE/ETHNIC GROUP

ARMY NAVY
YEARS YEARS

25 25
WHITE 8,386 WHITE 6,066l
BLACK 1.915 BLACK 438
HISPANIC 151 HISPANIC 01

20 OTHER 360 20, OTHER 26

15 15

10 10

0 0

ILT CAPT MAJ LT COL COL LT JG LT LCDR CDR CAPT

MARINE CORPS AIR FORCE
YEARS YEARS

25 25
WHITE 580 WHITE 09603
BLACK 44 BLACK 1,331
HISPANIC 11 HISPANIC 203

20 -OTHER 0 20 -OTHER 410 J

1s I5

10 10

0 I tI ,0

ILT CAPT MAJ LT COL COL ILT CAPT MAJ LT COL COL

SWHITE
BLACK
HISPANIC
OTHER
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ACTIVE DUTY ENLISTED WOMEN
TIME IN SERVICE (TIS) AT PROMOTION

BY RACE/ETHNIC GROUP

ARMY NAVY
YEARS YEARS

30 30-
WHITE 34,658 WHITE 32,490
BLACK 28979 BLACK 8,982

25 HISPANIC 1,699 25 HISPANIC 1,303
OTHER 2,594 OTHER 1,217

20 20

10 10

5 5

*0 0

E.2 E-3 E-4 E-5 E-6 E.7 E-9 E-9 E-2 E-3 E-4 E.5 E-6 E-7 E. E9

MARINE CORPS AIR FORCE
YEARS YEARS

30 30
WHITE 6,120 WHITE 41,037
BLACK 2,262 BLACK 12,816

25- HISPANIC 349 25 HISPANIC 1,668
OTHER 290 OTHER 1,865

20- 20

'is

10. 10

5. S

0 Jwc.NI0

E-2 E.3 E -4E5 . E-7 E.3 E-9 E-2 E-3 E-4 E-5 E-S E.7 E8 E-9

*WHITE
BLACK

*HISPANIC
LiOTHER
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SECTION IV

COAST GUARD
OFFICER & ENLISTED

COAST GUARD WOMEN

The Coast Guard is organized under the Depart- assignment, including command of Coast Guard
ment of Transportation, but in time of war, or when vessels.
the President directs, it becomes part of the Navy. In
1973 the Coast Guard Women's Reserve was dissolv- The following charts provide and overview of the
ed and women entered the regular force. Today there current status of Coast Guard officer and enlisted
are no restrictions on the assignment of Coast Guard women in both the Active Force and Selected
women. They may serve in every occupation and Reserve.
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WOMEN OFFICER PERSONNEL
AS A PERCENT OF TOTAL OFFICER STRENGTH

ACTIVE DUTY
PERCENT

5

TOTAL WOMEN 177

4

3

2

oA0 1 I IIIII '

7i 80 81 82 83 84 85

COAST GUARD RESERVE

PERCENT

S

TOTAL WOMEN 70

4

3

2

0 I I II

79 80 91 82 83 84 85

1

1 23



OFFICER DISTRIBUTION BY GRADE

SEPTEMBER 1985

ACTIVE DUTY
PERCENT-

WOMEN 177

50. 
MEN 4 0N68

40

ENS LT JO IT LCOR CDR CAPT FLAG

COAST GUARD RESERVE
PERCENT

60

WOMEN 70
so- MEN 1265

40-

30-

* 20

10ENS LT JO LT LCOR CDR CAPT FLAG
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OFFICER DISTRIBUTION BY OCCUPATION
SEPTEMBER 1985

ACTIVE DUTY
PERCENT

70.

60, WOMEN 177
MEN 4968

50..

40

30--

20,

ADMIN PERS MGMT FINANCE SAFETY ENG AVIATION OPS MISC

COAST GUARD RESERVE
PERCENT

70

60 WOMEN 70
MEN 1265

50

40

30

20

10

0

AOMIN PERS MGMT FINANCE SAFETY ENG AVIATION OPS MISC

0WOMEN

L MEN
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WOMEN ENLISTED PERSONNEL
AS A PERCENT OF TOTAL ENLISTED STRENGTH

ACTIVE DUTY

PERCENT

10

9 TOTAL WOMEN 2158

8

7

5

4

3

2

70 80 81 82 83 84 85

COAST GUARD RESERVE

PERCE NT

10

9

8
7

6

5

4

3

2 TOTAL WOMEN 1005

o- --- I I I I I ,

179 80 e1 82 83 84 85
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COAST GUARD ENLISTED DISTRIBUTION BY GRADE
SEPTEMBER 1985

ACTIVE DUTY
A PERCENT

* WOMEN 21SS
40-1 MEN 28,451

30-

20-

to

COAST GUARD RESERVE
PERCENT

so-

WOMEN 100S
40- MEN 9706

30-

20-

E-2 E.3 E-4 E-5 E.6 E-7 E.8 E.9

WOMEN
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ENLISTED DISTRIBUTION BY OCCUPATION
SEPTEMBER 1985

ACTIVE DUTY
PERCENT
70.

WOMEN 2158
60. MEN 28. 458

4 40

30-

20.

0

DECK/ ENGRI CLERICAL/ AVIATION MISC NON-RATE
ORD HULL MED

COAST GUARD RESERVE
PERCENT

70

WOMEN 1005
60 MEN 9708

50

40

30.

* 20.

10

DECK/ ENGR/ CLERICAL/ AVIATION MISC NON-RATE
ORD HULL MED

.. ... ..

~WOMEN

UiS GOVERNMENT PRINTING OFFICE 186-163-79150707


